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Media Release

Fact Sheet on the Minimum Wage

Focus on the Facts – Ignore the Lies
A statutory minimum wage applies to all workers in Ireland since the National Minimum Wage Act was enacted in 2000.  The hourly rate has been set by the Labour Court and made legally binding by the Minister. The current rate is €8.65 per hour.

Different levels of prosperity among the 27 member states means that minimum wage rates differ, with Ireland among the highest group of member states.  Among 11 of the newer member states with lower levels of prosperity the average minimum wage is around €1.84 expressed in euros.    However, it is a lie that this level of minimum wage could apply in Ireland or that the level could  be reduced towards it. 
The minimum wage here under the National Minimum Wage Act can only be set through the industrial relations process and usually involves a recommendation from the Labour Court.  If the Minister wishes to vary that recommendation he / she must go to the Dail.  It is not open to the Minister or the Dail to independently set the level of the Minimum Wage.  It is a national responsibility under Article 137(5) of the existing Nice Treaty, and that Article is unchanged by the Lisbon Treaty.    None of the European institutions including the European Court of Justice has any role whatsoever in setting the Irish Minimum Wage.
Opponents of the Lisbon Treaty try to suggest that nationals from other EU states will drive down wages here.  This is not true.  The minimum wage was last increased in 2007, and CSO wage statistics show pay levels still rising in 2009 in the first quarter.
They also suggest that  European Court judgements such as Laval will affect Irish pay rates.  Another fiction.   Lower rates were applied in the case of Latvian workers in Sweden because of the lack of the statutory pay protection there, that we have here in Ireland.   
A concerted attempt has been made to present European Court judgements as sanctioning a race to the bottom on wages in Ireland.   UKIP (United Kingdom Independence Party) and others have distorted a Labour Court decision to completely alter its meaning.  The Labour Court has said “the leaflet contains what purports to be a quote from the decision in question (Determination No. REP091) which has been altered so as to totally change its import”.    

In fact this decision of the Labour Court shows that there can be no race to the bottom in Ireland because of the very extensive level of Minimum Wage protection, both basic and sectoral.  
The Irish Minimum Wage is only one of many statutory pay protections in Ireland.  In four (4) industries, construction, electrical contracting, printing and drapery, trade union negotiated pay rates are registered with the Labour Court and become statutory minimum wage rates above the basic minimum which are legally enforceable in the sectors concerned. 

In a range of other industries the Labour Court sets legally enforceable statutory minimum wage rates through Employment Regulation Orders.  These are also in most cases above the basic minimum wage.   Among the industries included are:
· Retail and Grocery

· Hotels 

· Contract Cleaners

· Security Industry
All employers or service providers from other member states are legally obliged to pay their workers these rates irrespective of their nationality.
Nothing in any European Court judgements has changed this obligation and the fact is that the Irish statutory based system of pay protection for a broad range of industries prevents exploitation by employers or service providers from other member states and ensures that workers’ rights are protected.
To enjoy these pay protections and to benefit from the Charter of  Fundamental  Rights – workers in Ireland must have a job.

With the increase in the Live Register by close to 200,000 in the past year, and many thousands of workers facing job insecurity  -  maintaining and creating jobs is the greatest challenge this country has ever faced.

Fact : 
A Yes to Lisbon strengthens Europe, will improve economic confidence, and grow the market for our exports that will boost jobs and economic recovery in Ireland

Fact :   A No to Lisbon will weaken Europe, further damage its economic confidence and blow our chances of tackling the jobs crisis.
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For further information contact Blair Horan at 087 2561888
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